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Our school vision and values 

  
Our Vision, Values and Aims 

  
We carried out a review of our vision statement last session.  This review was launched with staff in February 
2014 with  follow up sessions with parents (focus groups) and pupils (Pupil Council representatives).  We are 
now looking to establish this across our school community. 
 
Vision 
Nairn Academy staff, pupils and parents work towards a common goal.  In a positive environment, pupils are 
motivated, maximise potential and achieve success.” 
 
Motto  
“Together we will succeed” 
 
The school aims to promote the four capacities as set out in Curriculum for Excellence by encouraging pupils to 
become successful learners, confident individuals, responsible citizens and effective contributors. 
 
We aim to achieve this by; 
• supporting all pupils to achieve their individual potential; 
• improving the attainment of pupils; 
• encouraging lifelong learning; 
• developing pupils’ citizenship skills – self discipline, sense of responsibility, respect and                       
              concern for others – in school and in the community at large, both locally and globally and 
• promoting the health and well-being of the school community. 
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The Core Areas of our Practice 
This report summarises the strengths of our school and what needs to improve. We gather this information throughout the year in a variety of ways so 
we can make sure our report is as accurate as possible. We take time to compare what we do with national examples of best practice. We visit each 
others’ classes to share standards in learning and teaching. We look at children and young people’s work to see how they are progressing. We cross 
mark work in maths and language. We make use of factual data and information including attainment results responding and adapting our teaching in 
line with children’s needs. We assess using our own expertise, INCAS testing, cross marking and results tracking. Children peer assess and self assess. 
We gather the views of children, parents, staff and members of the local community.  We use all of this information to arrive at our view of the quality 
of education we provide. 
 

Our Key Strengths 
 

 Commitment to promote a culture of continuous improvement across the school. 
 

 Pupils are polite and conduct themselves well in the school. This has also been noted when pupils are in the wider 
community representing the school.   

 

 Pupils show a pride in Nairn Academy through a strong uptake of dress code. 
 

 Positive staff / pupil relations. 
 

 Active Parent Council who support the school. The Parent Council have arranged Curriculum for Excellence parent 
information sessions and Careers nights to support pupils in course/career planning. They also raise the profile of 
the school in the community through fund raising efforts.  

 

 A wide range of extra curricular activities available to pupils as well as additional study support sessions.  Many 
pupils participate in sporting activities, for example, athletics, swimming, ten pin bowling, sailing, rowing, netball, 
cross country and basketball.  Clubs vary from debating, Eco, music, sewing, drama and chess. 

 

 We continuing to focus and further develop pupil attainment.  Some subjects continue to feature in the top 10 
comparator schools for their subject.   

 

 We continue to promote the school through weekly press entries, regular parent newsletters, Rector’s drop in 
surgeries, notice boards and pupil voice e.g. Youth Forum.  We have re-launched our school website with a school 
Blog providing regular updates on school activities. 

 

 We continue to develop the role of the Pupil Council through presentations at assemblies and joining Senior 
Management meetings each term to represent pupil views and influence decision making.  This has been extended 
to include assembly presentations from the S6 leadership team, pupil peer mediators and pupil charity group 
representatives. 

 

 We benefit from positive and productive working relations with other agencies who are based within the school and 
work along side the Pupil Support department i.e. CSW, Active Schools and Youth Development.  Volunteering 
opportunities are a strong feature.  Nairn Academy was the first school in Highland to arrange a mock election for 
all pupils ahead of the Scottish Referendum.  Two pupils were also part of the BBC project Generation 2014 and 
participated in a range of media events in the run up to the Referendum. 

 

 Skills for Work provision being provided in the school with Moray College tutors. 
 

 S3 Masterclasses have extended pupil experiences and skills in S3.  The programme has developed to include Eden 
Court drama, electronics, event management and business. 

 

 We are continually working to further improve the school environment for staff and pupils through an ongoing 
programme of school refurbishment.  
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What we have worked on this session 
 

 
The key focus across the school last year was working on the delivery of the new qualifications.  S4 pupils were the 
first cohort to sit the new National qualifications in May 2014.  We had to ensure that both staff and pupils were 
well prepared for the new format of the qualifications.  Staff were given every opportunity to attend SQA 
professional development opportunities as well as join Highland Council network events. Pupils were supported 
through the process including supported study sessions and understanding exam techniques.  For those pupils who 
had completed their National 4 qualifications and therefore did not require additional assessment in May, we 
devised a programme of activities to help them prepare and plan for next steps.  The programme included 
interview practice, work experience, first aid and health and safety qualifications and volunteering.  
 
The continuous review of attainment continued through a school tracking system which has been further 
developed this year. 
 
A significant refurbishment took place in the Art and Design department.  Additional notice boards were provided 
around the school.   
 
The pupils were supported to enter an Eco competition where we won £1000.  This funding has provided 4 new 
drinking water outlets for pupils.  This is in response to Pupil Council previous requests.   
                                      

 
 
 
 
 

Our Priorities For Improvement for this Session 
 

 
 

 Review and evaluate progress with the new National qualifications 

 Support colleagues to develop the new Higher courses 

 Develop a curriculum rationale which considers the S1-S3 Broad General Education stage and also how pupils 
progress through to the Senior Phase S4-S6 

 Using the Council’s new IT system (Seemis), review our tracking and reporting procedures 

 Using our tracking systems to closely monitor pupil progress and ensure pupils are working to potential, using early 
interventions / supports as and when required 

 Continue to use feedback from the school improvement to further improve pupil attainment and achievement 

 Using feedback from pupils, work towards a greater consistency of pupil experience across the school 
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